25-26 SALARY
SCHEDULE

Step  In Program
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BA BA+15 BA+30
40000 41000 42000
41000 42000 43000
42000 43000 44000
43000 44000 45000
44000 45000 46000
44750 45750 46750
45500 46500 47500
46250 47250 48250
47000 48000 49000
47750 48750 49750
48250 49250 50250
48750 49750 50750
49250 50250 51250
49750 50750 51750
50250 51250 52250
50750 51750 52750
51250 52250 53250
51750 52750 53750

53250 54250
54750

BA+45/
MA

43000
44000
45000
46000
47000
47750
48500
49250
50000
50750
51250
51750
52250
52750
53250
53750
54250
54750
55250
55750
56250

MA+IS
44000
45000
46000
47000
48000
48750
49500
50250
51000
51750
52250
52750
53250
53750
54250
54750
55250
55750
56250
56750
57250
57750

MA+30

45000
46000
47000
48000
49000
49750
50500
51250
52000
52750
53250
53750
54250
54750
55250
55750
56250
56750
57250
57750
58250
58750
59250

MA+45

46000
47000
48000
49000
50000
50750
51500
52250
53000
53750
54250
54750
55250
25759
26250
56750
57250
57750
58250
58750
59250
58750
60250
60750

BA column: Teachers must meet state approved teaching requirements, properly certified.

MA+60/
EDD

47000
48000
49000
50000
51000
51750
52500
53250
54000
54750
55250
55750
56250
56750
57250
57750
58250
58750
59250
59750
60250
60750
61250
61750
62250

Foreign teachers, or those seeking a Visa or in need of being sponsored by the district will be

placed on the salary schedule beginning at year 1 regardless of teaching experience.

New employees: Up to 5.years of educational experience maybe granted, 8 years with school

board approval.

Retired teachers coming back to the district will be placed at year 10.

All teachers will receive Prop. 301 payments in accordance fo current year Prop. 301 plan.
Salary schedule includes $2,500 of Prop. 301 funding.

Annual salary steps will be dependent upon District financial condition and Governing

Board Authorization.




